Running Head: ASSUMPTIONS, VALUES, AND BIASES.	1
ASSUMPTIONS, VALUES, AND BIASES.		2

[bookmark: _GoBack]






Assumptions, Values, and Biases.
Name.
Institution.
Date.







Assumptions, Values, and Biases.
Assumption refers to any accepted cause and effect of relationship. In other words, assumption implies to the estimates of the presence of facts from other known facts (Bonney et al., 2014). The assumption is essential for forming the basis of actions as well as establishing the “what if” situations in social settings for simulating different realities and solutions as well. However, assumptions are risky when admitted as reality without adequate confirmation of the truth. Values refer to the set of essential and lasting ideals shared by people in the same society and the same culture concerning what is desirable or undesirable and good or bad (Hill et al., 2016). Values are the leading contributors to human behavior and attitudes, and they determine every bit of actions in all circumstances.  Bias refers to the inclination or prejudice for or against an individual or a group in a way that is considered unfair (Franco et al., 2014). It is a tendency that influences judgment from being balanced.
Other than definition, assumptions, values, and biases differ from each other in their application. In assumptions, the idea is taken for granted and it is not necessarily proven. Prejudices are based on individual’s behavior and attitude towards another person(s) or groups, and it leads to unfairness. On the other hand, value is based on religions, freedom, democracy and all that the society holds as important.
From a psychological perspective, every human has his or her assumptions, values, and biases. It is laudable to be aware of these factors when interacting with human and social service clients. This forms a basis for understanding and informing your relationship with clients and fellow workers. Being aware of your assumptions, values, and biases is essential in understanding that these aspects underpin every aspect of your behavior (Franco et al., 2014). How you behave is a replica of your assumptions, values, and prejudices. Awareness forms a basis for rational actions and good relations with human and social service clients.
As a professional, my human and social service practices are guided by some significant assumptions, values, and biases which contribute to the most significant portion of my professional attitude and behavior. One of the relevant assumptions is that failure to stop a drug or a treatment when it is not helping a client is a form of drug abuse. Although this is unproven, it is a rational stance. As a professional, I should advise patients to stop taking the drugs immediately after realizing that they are not helpful and refer for further diagnosis and medication. When one joins a professional social work, there are multiple values that one has to learn to determine what is good or bad for the society and the client as well.  My professional value is that euthanasia is forms of violating human rights. As a social worker, I have the understanding that every human being has the right to life and not to terminate his life and that every individual is a significant asset to the society. In this way, I would act by campaigning against such practices. In addition to this, I have a feeling that aged patients require more close healthcare attendance unlike the case with young patients. As such, aged patients have integrated complications such as illnesses and patient falls which shoulder timely detected and adhere to. This forms the basis of biases as a social worker. To ensure justice and ethics, equal attention should be given to all social service clients without preconceived minds.
As a professional, I would use my assumptions, values, and biases to fight against inferior professional practices based on these aspects. I would emphasize on the significance of good social relations in which is only possible once we withhold our assumptions, values, and biases to understand each other. I would teach fellow workers to adhere to the professional core values, to avoid the existing prejudices and request them to confront their assumptions for improved human and social service for the client. I would emphasize the need for maintaining awareness for professional excellence.
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